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Tujuan penelitian  adalah untuk mengetahui pengaruh disiplin kerja dan lingkungan 
kerja terhadap kinerja karyawan. Jenis penelitian adalah penelitian explanatory. 
Populasi penelitian sebanyak 90 orang responden, sampel yang diambil secara 
keseluruhan karena kurang dari 100. Jenis data penelitian digunakan data kuantitatif 
dan sumber data dalam penelitian adalah data primer. Pengumpulan data penelitian 
melalui kuesioner. Metode analisis data adalah rentang skala, analisis regresi linier 
berganda. Hasil perhitungan rentang skala disiplin kerja menunjukkan tinggi, 
lingkungan kerja menunjukkan baik, dan kinerja karyawan menunjukkan tinggi. 
Disiplin kerja dan lingkungan berpengaruh signifikan secara langsung terhadap 
kinerja karyawan. Sedangkan variabel disiplin kerja berpengaruh paling dominan  
terhadap kinerja karyawan. 
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The purpose of this study was to determine the effect of work discipline and work 
environment on employee performance. This type of research is explanatory 
research. The population used in this study were 90 respondents, the sample was 
taken as a whole because it was less than 100. The type of research data used was 
quantitative data and the data source in the study was primary data. Research data 
collection through questionnaires. The method of data analysis in this research is 
scale range, multiple linear regression analysis. The calculation of the range of the 
work discipline scale shows high results, the work environment shows good results, 
and the employee performance shows high results. The results showed that work 
discipline and environment have a significant direct effect on employee 
performance. Meanwhile, work discipline variable has the most dominant influence 
on employee performance. 
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